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Factors related to Opinions of the Officer on the Performance Appraisal
in Community Hospital at Surin Province
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Abstract

The objectives of this survey research were : (1) to study environmental factors and
organizational factors ; (2) to study opinions on the performance appraisal ; (3) to study relationships between
environmental factors, organizational factors and opinions on the performance appraisal of officers in
community hospital at Surin province.

The study population was 868 officers in community hospital at Surin province ; a total of 289
officers was selected by using the stratified random sampling method. The instrument for data collection
was a questionnaire with the reliability of 0.92. Statistics used to data analysis were frequency, percentage,
mean, standard deviation, Chi-square test and Pearson 's Product Moment Correlation Coefficient.

The results showed that : (1) the official opinions on the overall of environmental factors were at
the moderate level and the opinions on the organizational factors generally were at the moderate level as well.
(2) As a whole of opinions on the performance appraisal were at uncertain levels. (3) The environmental factors
were positive related to opinions on the performance appraisal at moderate level and the organizational
factors were positive related to opinions on the performance appraisal at moderate level as well all
significant at .01.

mddny: msdszliuwamsfiasnsms H5wms Tsameraguau
Keywords: Performance appraisal, Officers, Community hospital

“inAnpIMangasMsTuNgUMARsUTNGa 7191391513 15ane11a s anetaod Tuiesssniss1s somrak2007@yahoo.com
o a a s a o o a
** 919158 ‘IJi353161511106151071511?(161613@113’1114 1Jﬁ1iﬂ81ﬁﬂqiﬁu1ﬂﬂﬁiim‘ﬁﬁ‘lf arayapra@yahoo.com

7 o a a 7 a o o a L. .
FEETOIAANTI5Y 1J'i&’i]'lﬁ'ﬁl']'ﬁf'nﬂﬂ']ﬁ']ﬁﬂiqﬁllﬂ'lw llﬁ'l'J‘VlEﬂﬁElf‘;fT‘lﬂ/lU‘ﬁiﬁiJ']‘ﬁi']“]f pensirinapa@gmail.com

213


mailto:somrak2007@yahoo.com
mailto:arayapra@yahoo.com
mailto:pensirinapa@gmail.com

